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ﬂ] IS NATIOAL CENTER O TOOLS FOR SUPERVISORS
LI % and Larming TURNING GOALS INTO TEACHING OPPORTUNITIES

SELF-REFLECTION TOOL

This self-reflection tool is designed for supervisors to give to teachers for independent work; or for supervisors, Disabilities Coordinators, or other specialists
to complete and/or discuss side-by-side with the teacher.

Question Answer

Are the goals for all of the children clearly defined? Do you know what each goal is asking you to teach? (If answered “not sure,” Yes/Not sure
determine which goals are unclear.)

Can the goals be broken down into smaller, easier parts? (If answered “yes,” or “not sure,” add these goals to your list of unclear goals.) Yes/Not sure

Choose one of the goals from your list above and break it down.

Goal:
Next step:

Next step:
Next step:
Current skill level:

Yes/Not sure
Yes/Not sure

Is the new learning objective observable? Can you see or hear the skill?
Is the new learning objective measurable? How would you document the behavior?
(If answered “not sure” to either or both questions, try breaking down the skill with a different method, or into further detail.)

What support from other teachers, supervisors, or specialists is needed to be able to implement teaching the new objective?

For more Information, contact us at: NCQTL@QUW.EDU or 877-731-0764
This document was prepared under Grant #90HC0002 for the U.S. Department of Health and Human Services, Administration for Children and Families, Office of Head Start,

by the National Center on Quality Teaching and Learning.
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